
Funding 
���� benefits a�e funded  
by membe� �ont�ibutions�  
em�loye� �ont�ibutions�  
and net in�estment  
in�ome� �n�estment  
�etu�ns histo�i�ally ��o�ide  
the ma�o�ity of fundin�  
fo� �ension benefits� 

�he �e� �am�shi�e  
�onstitution (Part I, 
��ti�le ���a): ��ote�ts t�ust  
fund assets fo� the e��lusi�e  
�u��ose of ��o�idin� benefits� 
�e�ui�es ��ustees to  set  
a�tua�ially sound em�loye�  
�ont�ibution �ates� and  
�e�ui�es em�loye�s to �ay  
those �ates in full� 

�he �eti�ement system  
t�ust fund stood at ������  
billion as of �une ��� ����� 

�n that date� ���� �as  
���5� funded and had an  
�nfunded ��tua�ial  
����ued �iability 
(“unfunded liability”) of  
���53 billion� �he unfunded  
liability is the diffe�en�e  
bet�een the a�tua�ial  
�alue of the �eti�ement  
system’s assets and the  
a�tua�ial �alue of benefits  
al�eady a���ued� 

�he ���� unfunded  
liability �esults f�om  
se�e�al fa�to�s� in�ludin�  
le�islati�e de�isions made  
in the ����s� in�estment  
losses in the ������� ��eat  
finan�ial ��isis� and the  
ado�tion of mo�e  
�onse��ati�e a�tua�ial  
assum�tions o�e� the �ast  
de�ade� 

�a�in� an unfunded 
liability does not mean  
that a �ension �lan is  
unable to �ay the benefits  
fo� �hi�h it is ��esently  
obli�ated o� to meet its  
�ash flo� �e�ui�ements� 

�e�islation ena�ted in  
���� �e�ui�es the  
unfunded liability as of  
�une ��� ����� to be �aid  
off by ����� �iennial  
�ains o� losses f�om ����  
fo��a�d a�e se�a�ately  
amo�ti�ed o�e� fi�ed  
�e�iods of no lon�e� than  
�� yea�s� 

�in�e ����� the  a�tua�ial  
funded �atio has im��o�ed  
f�om ����� to ���5�� an  
in��ease of �lose to ���� 

�y statute� ��ou� �  
(�m�loyee � �ea�he�)  
membe�s �ont�ibute ��  
of thei� sala�ies to �����  
��ou� �� (�oli�e � �i�e)  
membe�s �ont�ibute  
������ and �������  
�es�e�ti�ely� ��ou� ��  
membe�s do not  
�a�ti�i�ate in �o�ial  
�e�u�ity� 

�hile membe� �ates a�e  
set by statute� em�loye�  
�ates a�e set by the �oa�d  
e�e�y t�o yea�s  and  
a�e based on the �esults  
of biennial  a�tua�ial  
�aluations� 

�m�loye� �ont�ibutions  
a�e assessed at diffe�ent  
�ates fo� state em�loyees�  
�oliti�al subdi�ision  
em�loyees� tea�he�s�  
�oli�e� and fi�e� 
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From the 
Executive Director 
This brochure offers a snapshot of the 
New Hampshire �etirement �ystem 
�NH��, the retirement system�, which was 
established in ���� as a contributory, 
defined benefit plan. The plan provides 
lifetime pension benefits, as well as 
disability and death benefits. �t also 
provides a post�retirement �edical  
�ubsidy benefit to eligible beneficiaries. 

�enefit formulas and eligibility 
re�uirements are set by state law ���� 
������. The retirement system is also
governed by administrative rules, policies
adopted by the NH�� �oard of Trustees,
and the �nternal �evenue �ode.

NH�� has a very important role in the 
economic well�being of New Hampshire’s 
retired public employees, teachers, police 
officers, and firefighters. �n the fiscal year 
ended �une ��, ����, NH�� had ��,��� 
members and ��,��� benefit recipients. 

Membership 
NH�� members are 
full�time state, county, 
and municipal employees, 
teachers, police officers, 
and firefighters. The 
membership consists of 
two groups: �roup � 
��mployee � Teacher� and 
�roup �� ��olice � �ire�. 

�mployee ��,��� 
Teacher ��,��� 
�olice �,��� 
�ire �,��� 

There are also �,��� 
members no longer 
wor�ing in NH���eligible 
positions who are “vested,” 
meaning they have earned 
a future benefit, and ��,��� 

Not every New Hampshire  
political subdivision  
participates in the  
retirement system for its  
employees, although  
most do. �articipation is  
mandatory for full-time 
police, fire, and teacher  
employers. 

�mployee ��,��� 
Teacher ��,��� 
�olice �,��� 
�ire �,��� 

�mployee ���,��� 
Teacher ���,��� 
�olice ���,��� 
�ire ���,��� 

Investments 
NH�� pursues an 
investment strategy 
designed to meet its long�
term funding re�uirements. 
The �oard of Trustees, with 
research and input from 
NH�� investment staff, 
outside e�perts, and 
recommendations from the 
�ndependent �nvestment 
�ommittee, sets an 
investment policy that 
includes asset allocation and 
an assumed rate of return. 

The investment committee 
manages investments 
based on �oard policies, 
continuously monitors and 
evaluates performance, and 
ma�es determinations 

regarding the hiring and 
retention of fund managers. 

The goal is to meet or 
e�ceed the retirement 
system’s assumed rate 
of return over the long 
term, while at the same 
time managing the ris�, 
return, and li�uidity of 
the portfolio. 

NH�� reali�ed an �.�� 
investment return in 
fiscal year ����. 

The three�year, five�year, 
���year, and ���year
returns for the periods 
ended �une ��, ����,
were �.��, �.��, �.��, and
�.��, respectively. The
assumed rate of return is 
�.���.

�t paid out nearly �� billion in pension 
benefits. 

Our mission is simple: “To provide secure 
retirement benefits and superior service.” 

�ll of us at NH�� are committed to the 
professional management and 
administration of pension benefits for the 
e�clusive benefit of all our members and 
beneficiaries. 

non�vested members no 
longer wor�ing in NH��� 
eligible positions who have 
�ept their accumulated 
contributions with NH��. 

NH�� has ��� participating 
employers – the �tate of 
New Hampshire, counties, 
individual communities, 
school districts, and others. 

NH�� paid ����.� million 
in pension benefits in fiscal 
year ����. �n addition to 
pensions, the retirement 
system paid ���.� million 
in post�retirement �edical 
�ubsidy benefits. �ith 
nearly ��� of retirees and 
beneficiaries living in New 
Hampshire, these benefit 
payments have a significant 
positive impact on the state’s 
economy. 

�
�

�� ���� ���� ���� ���isca

�etailed information on NH�� benefits, news 
releases, forms, and answers to common �uestions 
for members, retirees, and employers may be 
viewed online at: https:��www.nhrs.org 

�nnual �omprehensive �inancial �eports, �ummary  
�inancial �eports, and Comprehensive 
�nnual �nvestment �eports may be viewed online at:  
https:��www.nhrs.org�funding�and�investments 
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